EDITOR'S COMMENT

There’s been a major shift in workplace practices in Ireland since the outbreak of the Covid pandemic early last
HEALTHsSAFETY year, with remote working now the norm for thousands of employees across the country.

TIMES January saw the publication by the Department of Enterprise, Trade and Employment of Ireland’s first remote
work strategy, entitled ‘Making Remote Work — National Remote Working Strategy.
,MPAZ(?TOA";NR(Z,'\,TO?'; This has set out a raft of plans to strengthen the rights and responsibilities of both employers and employees,

LCLLSILEUE AN to provide the infrastructure to work remotely, and provides guidance on how people can be empowered to work
remotely from the office.

The new legislation on the cards this year is likely to have a major impact for both sides. And the right of
employees to work remotely, which is proving to be a grey area on many levels, came to the fore in January in the
first landmark ruling by the Workplace Relations Commission during this pandemic.

The WRC found in favour of an office-based employee, who had taken a case against her employer, having
resigned in May 2020 during the first lockdown after the employer turned down her request to work from home.

The case has served as a reminder to employers of their obligations to adhere to health and safety legislation
e b aaros arising from the implications of Covid-19. However, one employment lawyer has noted in this issue of ‘Health
Vo B o TS & Safety Times’ “not every request for homeworking can or will be granted....and the employer may refuse the
S 1 request if the business does not allow for it”.
When all such issues on remote working have been settled by the new legislation, and when the dust finally
settles, one thing is for sure - the fall-out in terms of people’s mental health and wellbeing will certainly be felt long after we see an end to this
pandemic. And only then will we be able to analyse and hopefully repair the damage that has been done. It is certainly going to be a long road
ahead.

Grace Heneghan
grace@oceanpublishing.ie
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